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Imagine	a	200-acre	campus	
covered	with	pines	and	
flowering	fruit	trees;	two	ponds	
that	serve	both	the	indigenous	
wildlife	and	the	school’s	science	
classes;	a	campus	that’s	an	
ornithologist’s	delight,	featuring	
geese	and	magpies,	herons	and	
eagles;	new	LEED	PlaBnum	
buildings	that	make	possible	an	
expansive	academic	program	
that	includes	wide	corridors	and	
hang-out	areas	designed	to	
improve	a	student’s	day;	
department	offices	that	invite	
students	to	enter;	a	permeaBng	
sense	of	happiness	and	wellness	
that	confounded	the	pandemic;	
and	a	view	of	the	Front	Range	of	
the	Rocky	Mountains.	Imagine	
no	more—that’s	Kent	Denver	
School!

The	200-acre	campus	includes	
the	five	main	academic	buildings	
and	athleBc	faciliBes	along	with	
on-campus	apartments	for	six	
intern	teachers	per	year.	Despite	
the	expansive	nature	of	the	
campus,	the	school	is	part	of	a	
neighborhood	and	has	54	
conBguous	neighbors.	There	are	
no	walls	surrounding	the	
campus	and	it	is	generally	
considered	to	be	a	village	park,	
where	all	are	welcome,	and	
people	frequently	come	onto	
campus	to	walk	or	fish,	exercise	
their	dog	or	just	enjoy	the	views.

The	new	buildings	were	
designed	to	be	flexible	and	
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spacious.	750-sf	classrooms	are	
generous	in	the	opportuniBes	
they	afford.	The	Wellness	Center	
has	a	resident	therapy	dog.	For	
more	than	50	years,	there	has	
been	a	student-operated	bank—
yes,	a	literal,	real,	funcBoning	
FIDC-approved	bank!—for	student	
and	faculty	to	use.	The	Impact	
Studio	and	InnovaBon	Scholars	
program	make	tomorrow	possible	
today,	while	the	Idea	Stage	is	an	
ideal	venue	for	budding	public	
speakers	and	debaters.	There’s	a	
Green	Screen	for	podcasts,	and	a	
work	room	for	tech	theater,	
canoes	for	the	ponds,	and	each	
Middle	School	student	gets	a	3’	X	
3’	plot	of	land	on	the	shoreline	for	
her/his	own	use	in	field	biology	
and	ecology.	There	is	a	one-of-a-
kind	walk-in	sun	dial	that	has	to	be	
seen	to	be	believed	(and	with	
more	than	300	sunny	days	per	
year	in	Denver,	it’s	nearly	always	
reliable!).	

Transforming lives of 
students and community 

through extraordinary 
educational experiences 
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THE	PEOPLE
While	notable	for	its	campus	and	
faciliBes,	Kent	Denver	is	equally	
remarkable	in	its	joyful	ethos;	
honestly,	everyone	a	visitor	
encounters	seems	to	be	happy	to	
be	there,	whether	as	teacher	or	
learner.	There	is	an	infecBous	
sense	of	enthusiasm	that	is	
downright	palpable.	Students	
speak	to	visitors,	hang	out	with	
their	teachers,	enjoy	one	another
—and	all	these	traits	operate	
reciprocally	among	the	faculty.	
Unlike	many	campuses	that	come	
across	as	impersonal	and	
anBsepBc,	this	one	is	warm	and	
embracing,	clearly	a	great	place	to	
be	a	kid	or	a	teacher.

Among	the	most	graBfying	and	
welcome	aspects	of	Kent	Denver	
School	is	the	sheer	niceness	of	the	
people	who	go	there,	work	there,	
or	send	their	children	there.	As	

one	of	the	division	directors	
recently	said,	“We	have	the	best	
parents	anywhere.	They	respect	us	
and	trust	us.	The	parent	
partnership	is	real.”	In	how	many	
schools	would	a	member	of	the	
leadership	team	say	such	a	thing?	
Very,	very	few.	But	this	is	not	
surprising	given	the	fresh-faced,	
unjaded	nature	of	the	student	
body.	These	kids	clearly	come	
from	home	where	they	are	cared	
about	and	loved,	where	their	
academic	aspiraBons	are	nurtured,	
where	parents	try	to	have	realisBc	
expectaBons	for	their	children’s	
schooling,	and	where	there	is	a	
much	greater	sense	among	
parents	of	being	part	of	the	crowd	
than	trying	to	be	big-shots,	
contribuBng	to	an	appealing	lack	
of	social	compeBBveness	that	
would	be	almost	unknown	on	
either	coast.

THE	PROGRAM
When	people	are	asked	what’s	best	at	
Kent	Denver,	here’s	what	they	say:	the	
academic	program	and	the	support	
students	get;	student-teacher	
relaBonships;	student	agency;	the	open	
spaces	that	foster	creaBvity	and	the	
faciliBes	that	turn	creaBvity	into	
producBvity;	the	size	of	the	student	
body;	and	the	ability	a	student	has	to	
be	both	an	athlete	and	an	arBst—both
—and	take	a	rigorous	academic	load,	
even	at	the	risk	of	taking	on	too	much.	
With	characterisBc	adolescent	
hyperbole,	one	student	says,	“You’ve	
got	a	thousand	people	here	ready	to	
back	you.”	

Sport	has	a	proud	history	at	Kent	
Denver	as	the	Sun	Devils	have	excelled	
in	many	arenas.	Conference,	Regional,	
and	State	Championship	banners	are	
prominent	in	the	gyms	and	student	
parBcipaBon	in	sports	is	higher	than	
what	is	required	(3	seasons	in	Middle	
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School,	2	in	Grades	9	and	10,	and	one	in	Grades	11	
and	12).	To	make	such	a	robust	program	possible,	
KDS	has	12	playing	fields,	including	one	with	
arBficial	turf	(with	another	turf	field	in	the	offing),	
along	with	three	gyms	and	mulBple	tennis	courts.

It	is	worth	noBng	that	Kent	Denver	handled	the	
pandemic	excepBonally	well.	A	great	deal	of	
forethought	went	into	planning	the	school’s	
response,	so	on	the	day	the	world	closed	down,	
the	faculty	and	students	turned	on	their	
computers	and	ZOOMed	right	into	a	new	way	of	
doing	school.	As	soon	as	it	was	medically	and	
logisBcally	feasible,	the	school	was	back	in	
physical	session,	using	the	spacious	classrooms	
and	outdoor	gathering	areas	to	maximum	
advantage.	A	byproduct	of	the	robust	response	to	
COVID-19	has	been	an	increase	in	applicants	to	
KDS	as	students	and	parents	in	other	schools	have	
seen	and	heard	what	a	good	job	this	schools	has	
done	in	dealing	with	the	pandemic.	

THE	PROSPECTS

And	when	the	same	people	are	asked	about	the	
challenges	facing	the	school,	the	replies	don’t	
come	tumbling	out;	people	have	to	think	before	
responding.	But	when	they	do,	the	topics	are	
familiar	to	independent	schools	across	the	country
—rising	tuiBons;	necessary	progress	with	DEI;	
assurance	that	the	student	voice	is	heard	and	
respected;	and	how	to	make	best	use	of	the	new	
buildings	and	equipment.	

The	work	of	the	next	Head	of	Kent	Denver	will	be	
punng	it	all	together.	OpBmizing	the	faciliBes,	the	
buildings,	the	equipment,	and	the	campus	to	
maximize	the	opportuniBes	for	students	to	grow	
and	excel.	There	needs	to	be	a	conBnuing	“culture	
of	innovaBon,”	a	senior	administrator	says.	“If	
you’re	not	growing	and	improving,	you’re	not	part	
of	the	flow.”	The	current	Head	himself	modestly	
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area	but	in	its	enBre	State,	is	a	place	
that	must	constantly	goad	itself	to	
be	beoer,	to	do	more,	to	strive	to	
improve	because	the	marketplace	
isn’t	throwing	hurdles	in	its	way.	The	
wolf	of	complacency	is	always	
lurking	at	the	door,	and	it’s	up	to	the	
school’s	leadership	team	to	see	to	it	
that	that	door	never	opens	even	a	
crack.	

Progress	requires	vision	and	
leadership.	There	is	a	clear	desire	at	
KDS	for	the	school	to	be	a	leader,	as	
it	has	been	in	the	field	of	Health	and	
Wellness,	on	a	broader	front,	to	be	
a	player	on	the	naBonal	
independent	school	stage.	
“Constant	innovaBon”	is	its	mantra	
and	to	flourish,	it	requires	a	leader	
who	listens	well,	who	hears	from	
mulBple	sources,	who	inculcates	a	
“culture	of	feedback,”	as	one	
administrator	puts	it,	one	that	is	
transparent	and	inclusive	and	that	
can	consider,	and	someBmes	reject,	
ideas	and	proposals	from	many	
sources	with	openness	and	
appreciaBon.	

The	next	Head	of	Kent	Denver	
School	will	most	likely:

• Be	warm,	outgoing,	and	a	
good	public	speaker

• Have	experience	as	an	
independent	school	teacher	
and	administrator

• Demonstrate	commitment	
to	DEI	in	her/his	current	
school

• Be	a	faithful	aoender	of	
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says,	“This	is	an	amazing	place,	but	
we	could	be	doing	so	much	more.”	
Figuring	out	the	“so	much	more”	
will	be	the	task	awaiBng	his	
successor.	

The	Head	will	work	with	a	Board	of	
25	elected	Trustees	and	five	ex	
officio	members	represenBng	the	
faculty,	the	student	body,	the	
alumni	associaBon,	and	the	parents’	
associaBon,	along	with	the	Head	of	
School.	The	Board	meets	five	Bmes	
per	year	and	works	through	the	
following	commioee	structure:	
ExecuBve;	Buildings,	Grounds	and	
FaciliBes;	Finance;	Budget’	
Investment;	Audit;	EducaBon;	Risk	
Management;	Development;	and	
Governance.	

Not	surprisingly,	the	school’s	
finances	are	strong.	The	$25	Million	
operaBng	budget	is	supported	by	a	
strong	community	spirit	of	
philanthropy	that	has	contributed	
to	a	$75	Million	endowment.	
ConservaBve	budgeBng	assures	that	
KDS	operates	each	year	in	the	black.	
The	recent	capital	campaign	raised	
more	than	its	goal	of	$31	million	
while	adding	50,000	sf	to	the	plant	
and	renovaBng	another	50,000	sf	
and	the	new	faciliBes	are	paid	for.	
Long-term	debt	from	a	prior	
campaign	is	paid	down	at	a	very	
manageable	rate.	

There	is	a	challenge	inherent	in	
being	the	Best	in	Class,	whatever	
the	field.	A	school	that	has	won	
mulBple	State	championships	and	is	
acknowledged	to	have	the	strongest	
academic	program,	curriculum,	and	
faculty	not	just	in	its	immediate	

games,	plays,	and	concerts	
and	a	visible,	audible	
presence	in	the	daily	life	of	
the	students

• Act	as	the	Head	Teacher,	an	
academic	leader	with	
strength	in	curriculum	and	
pedagogy

• Communicate	effecBvely	
with	mulBple	consBtuencies

• Seek	to	increase	KDS’s	
involvement	in	greater	
Denver

• Be	collaboraBve	in	style

• Embrace	Kent	Denver	“as	a	
place	to	flap	your	wings”

• Be	an	enthusiast	for	sports	
and	arts

APPLICATION	PROCESS

Interested	candidates	should	
apply	through	the	candidate	portal	
on	the	RG175	website	(	hops://
rg175.com/candidate/signup)	by	
subminng	a	leoer	of	interest,	a	
resume,	and	a	wriBng	sample.	
They	are	also	able	to	reach	out	
directly	to	the	RG175	consultants	
assisBng	this	search:	
Debbie	Reed,	
dereed2014@gmail.com	and	

Tom	Hudnut
tom@tomhudnut.com

The	deadline	for	applicaBons	is	
August	15,	2021.	
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